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The following Comprehensive Package Proposal constitutes the County’s Last Best and Final Offer {LBFO) ‘2". ‘?) p/\q
in bargaining. The LBFO is submitted in an attempt to reach a settlement on a successor Memorandum

of Understanding. In the event the LBFO is not accepted in its entirety, the County reserves the right to

madify, amend and/or add proposals.

The LBFOQ is contingent upon ratification by the bargaining unit and approval by the County Board of
Supervisors and is offered in good faith as a fair and balanced resolution to negotiations. Any Proposal
not referenced herein is not part of this Comprehensive Package LBFO and shall remain status quo.

1. Salary [UP #1]
Appendix B — Salary Schedule

The County proposes the attached Counter proposal plus a revised side letter on wage
reopener, This is a package proposal with the specific base wage rate increases
contemporaneously proposed by the County for Year One with Side Letter of one-time lump
sum payment of $500 for active unit employees, as long as MOU is signed, ratified, and to HR
Director by 12/31/25; Year Two with one-time lump sum payment of $500 for active unit
employees, and Year Three. {see attached)

2. Side Letter
Pay Parity : -

All previously signed tentative agreements:

CP #1 - Salary Upon Reclassification - signed 12/3/25

CP #2 - Term - signed 12/3/25

CP #3 - Bereavement Leave - County Counter Proposal 1 - signed 10/28/25

CP #4 - Tuition Reimbursement - signed 12/3/25

UP #2 — CTO - County Counter Proposal 1 - signed 12/10/25

UP# 4 — Jail Training Officer Differential - County Counter Proposal 2 - signed 11/25/25
UP #9 - Bilingual Pay - County Counter Proposal 1 - signed 12/3/25

UP #10 - Standby Pay - County Counter Proposal 1 - sighed 10/28/25

UP #12 - Agency Shop - County Counter Proposal 1 - signed 10/14/25

UP #16 - Uniform Allowance - County Counter Proposal 1 - signed 11/25/25

UP #17 - Medical Insurance (Cafeteria Plan) - County Counter Proposal 1 - signed 12/3/25

Side Letter - Critical Incident Leave Meet and Confers - signed 12/23/25




County of Solano and Solano County Sheriff’'s Custody Association (Unit 13)  Date Passed:

Solano County Last Best Final Package Proposal 12/22/25 Time Passed:

Any issue not referenced herein is not part of the LBFO and shall remain status quo.

For the County: For the Union:
Anne Cardwell, Chief Spokesperson Leticia Rudno, Chief Spokesperson

Date: __ 1/5/26 Date: 1/56/2026
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MOU Appendix B Salary Schedule ___T_.A \ 2_/% l/zg—

Appendix B- Salary Schedule Z ' \?) Q
. MY

1. The present approximate monthly pay rate for represented classification is:

*(Revise values in table according to below)

2. Effective the later of beginning of the first full pay period following October 23;_ 282226, 2025
or the beginning of the first pay period following the Board of Supervisors’ adoption of the
collective bargaining agreement, the base wage rates set forth in this Appendix B, paragraph 1
above, will increase by five three percent {5%} (3%) of the base wage rates in effect the day
before such increase takes effect.

3, Effective the beginning of the twenty-sixth (26th} pay period following the wage increase set
forth in this Appendix B, paragraph 2 above, the base wage rates will increase by feur two
percent {4%} (2%] of the base wage rates in effect the day before such increase takes effect.

Effective concurrently wi i ri in paragraph 3 above, active e
shali receive a lump sum payment of five hundred dollars {$500).
A part-time emplovee shall receive a pro-rata amount based on the employee’s full-time
equivalence. The parties intend that the lump sum payment is n i o CalPERS reportin
of benefits.

4. Effective the beginning of the twenty-sixth (26th} pay period following the wage increase set

forth in this Appendix B, paragraph 3 above, the base wage rates will increase by three gne
percent {3%} (1%) of the base wage rates in effect the day before such increase takes effect.

Wage Re-opener

The County proposes a side letter allowing the Union to reopen negotiations on the Year Three
{2027} base wage rate increase in MOU Appendix B, Section 4, for the limited purpose of
discussing potential modification to that increase. Re-opener negotiations would be strictly
limited to the subject of a general base wage increase for the third year of the contract. Any
modification to such base wage increase would require mutual written agreement of the
parties. This is a package proposal with the specific base wage rate increases
contempaoraneously proposed by the County for Year One, Year Two, and Year Three; that is, the
Union cannot TA the re-opener cencept independent of acceptance of the County’s proposed
wage rate increases.

5. The parties agree that the “survey group” consists of the counties of Alameda, Contra Costa,
Marin, Sacramente, Solano, San Joaquin, Sonoma, Stanislaus, Placer, Napa and Yolo and the
State of California.




Unit 13, Solano County Sheriff’s Custody Association Date Passed:

Solano County Counter Proposal 7 to Union Proposal 1 Time Passed:

MOU Appendix B Salary Schedule

6. The hourly pay rate is calculated by multiplying monthly pay rate by twelve (12} months and
dividing that value by two thousand eighty (2,080) hours.

i

i

i

Tentative Agreement of: SALF’Q’\I SC\‘\F’D U\ p.,

For the County: For the Union:
Inne Carcivel c:‘_‘;é.ég@\a
Anne Cardwell, Chief Spokesperson Leticia Ru)ano, Chief Spokesperson

Date: 1/5/26 Date: 1/5/20286
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SIDE LETTER AGREEMENT {5000

— TOTHEMEMORANDUM-OF-UNDERSTANDING

BETWEEN THE COUNTY OF SOLANO AND TA ( _9_/3 2.8
SOLANO COUNTY SHERIFF'S CUSTODY ASSOCIATION UNIT 13 3
20405 fpq

Regarding Base Wage Increase Re-opener

This will confirm an understanding reached between the County of Solano (hereafter referred to as the
"County”) and the Solano County Sheriff’s Custody Association {hereafter referred to as the "Union"}),
representing Unit # 13. Collectively, County and Union are hereafter referred to as "the parties."

Solely consistent with the terms and conditions of this Side Letter Agreement, the Union may reopen
negotiations on the Year Three {2027} base wage rate increase set forth in Appendix B, Section 4, of the
Memorandum of Understanding between the parties dated __ TBD , 2025 through October 28, 2028
(“MOU”), solely for the limited purpose of discussing potential medification to that Year Three base
wage rate increase, if any. All other MOU provisions and terms and conditions of employment shall
remain unchanged and the MOU shall remain in effect,

Re-opener negotiations are strictly limited to the subject of a base wage rate increase for the third year
of the contract. Any modification to the base wage rate increase would require mutual written
agreement of the parties. If, after such re-opener, there is no subsequent mutual written agreement of
the parties to a change in the Year Three base wage rate set forth in the MOU, the Year Three base wage
rate set forth in the MOU shall remain as stated in the MOU at the time of its original execution. This
Side Letter Agreement is not intended to allow re-opener of, and does not re-open, modify or otherwise
affect any other term or condition of emplayment or term or condition of employment covered in or by
operation of the MOU, including but not limited to the terms for other forms of compensation or
benefits.

Any such request to reopen the Year Three (2027) base wage rate increase in MOU Appendix B, Section
4, shall be submitted to the Human Resources Director in writing, no later than August 6, 2027, with
exhibits and a narrative setting forth the Union’s position based solely on one or more of the criteria
ordinarily to be considered by factfinders as set forth in Government Code 3505.4, subdivision (d).

Any Union information request relevant to such a request to reopen would be required to be submitted
in writing to the Human Resources Director by no later than August 6, 2027, The County would then be
required to respond with their position submitted to the Union in writing, no later than August 20, 2027,
with exhibits and narrative setting forth the County’s position based solely on one or more of the criteria
ordinarily to be considered by facifinders as set forth in Government Code 3505.4, subdivision (d). The
County’s response to any such information request shalf be according to existing requirements of the
MMBA.

After exchange of such written positions as just described, the parties shall meet at least once. If at that
meeting no agreement is reached to change the Year Three base wage rate increase in Appendix B,
Section 4, either party may then declare the re-opener process concluded, or solely by mutual
agreement the parties may agree to continue meeting at subsequent times.

The Year Three base wage rate increase stated in Appendix B, Section 4, at time of execution of the
MOU shall remain a term of the MOU with an effective date on the date of the beginning of the 52™ pay
period following the Board of Supervisors’ adoption of the Memorandum of Understanding: {1) during




- —-—_not result in.agreement

any re-opener negotiations; and (2) through the expiration of the MOU if the re-opener process does

if re-opener negotiations are commenced pursuant to this Side Letter Agreement and the parties are by
mutual agreement still in discussions on the date of the beginning of the 52" pay period following the
Board of Supervisors’ adoption of the MOU, the Year Three base wage rate increase in Appendix B,
Section 4, shall go into effect as stated in the MOU, and any different amount later agreed to in the re-
opener negotiations, if any, shall only take effect at an agreed upon date, if any, subsequent to
conclusion of those negotiations.

This Side Letter Agreement shall go into effect upon the later to occur of both full execution of this
Agreement and full execution of the MOU. If the MOU is not fully executed, this Agreement shall not go
into effect.

This Side Letter Agreement will expire on December 31, 2027.

FOR THE COUNTY: FOR THE UNION:
Anne Cardwell Leticia Rua%o
Chief Negotiator Chief Negotiator

Date: __1/5/26 Date: 1/6/2026
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SOLANO COUNTY SHERIFF'S CUSTODY ASSOCIATION UNIT 13 2_ \q7 ? M

Regarding Lump Sum Payment for Settlement & MOU Ratification

This will canfirm an dnderstanding reached between the County of Solano (hereinafter referred to as the
“County”) and the Solano County Sheriff's Custody Association (hereinafter referred to as the “Union”),
representing Unit #13. Collectively, County and Union are hereinafter referred to as “the parties.”

To encourage the settlement and ratification of the successor Memorandum of Understanding,
members of Unit # 13 who receive pay or are on approved leave of absence as of December 31, 2025
shall receive the following lump sum payment by the last pay day in January 2026:

e |fthe Union returns the signed ratified Memorandum of Understanding to the Director of
Human Resources on or before December 31, 2025, then employees shall receive a lump sum
payment of five hundred dollars ($500) subject to standard withholdings.

o If the Union returns the signed ratified Memorandum of Understanding to the Director of
Human Resources after December 31, 2025, there shall be no payment to employees under this
Side Letter Agreement.

¢ The parties intend that the lump sum payment is not subject to CalPERS reporting of benefits,
however the parties acknowledge that is a determination to be made by CalPERS.

e A part-time employee shall receive a pro-rata amount based on the employee’s full-time
equivalence,

This Side Letter becomes effective only if and when the successor Memorandum of Understanding is
adopted by the Board of Supervisors. The parties’ intention Is that the pravisions of this Side Letter
Agreement not be added to the successor Memorandum of Understanding. Once the $500 lump sum
payment has been made consistent with this Side Letter Agreement, or December 31, 2025, has passed
without the County having received the signed ratified Memorandum of Understanding, this Side Letter
Agreement shall expire by its own terms.

FOR THE COUNTY: FOR THE UNION:
Anne Cardwell Leticia Rua)no
Chief Negotiator Chief Negotiator

Date: __1/5/26 Date: 1/5/2026
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SIDE LETTER AGREEMENT L 00 PM :
To the Memorandum of Understanding Ba \ 2-«] 724 / 25
Between the County of Solano and the Sclano County Sheriff’'s Custody Association Unit # 13 2! 1'3 P
Pay Parity ) M

This will confirm an understanding reached between the County of Solano (hereinafter referrad
to as the “County”} and the Solano County Sheriff’'s Custody Association (hereinafter referred to as the
“Association”), representing Unit 13. Collectively, County and Association are hereinafter referred to as
“The Parties,”

The Parties agree that if any other bargaining unit represented by a union/association receives a
general wage increase greater than the general wage increase set forth in Appendix B during the term of
this Memorandum of Understanding, then the same general wage increase shall be provided to Unit 13,
The Term “general wage increase” does not include any special adjustments/equity adjustments specific
to a classification, subset, or group of bargaining unit and excludes any wage increase (or portion ;
thereof} which is attributable to a change in other collective bargaining provisions.

In addition, the Parties agree that if the County makes an offer to any other bargaining unit that
includes a one-time cash payment applicable to the term of this Memorandum of Understanding,

regardless of whether any other bargaining unlt accepts the offer, Unit 13 shall have the option to elect
to accept the same one-time cash payment under the terms proposed by the County.

For the County: For the Union;

Arne Cancloedl .

Anne Cardwell, Chief Spokesperson Leticia Ruano, Chief Spokesperson

Date:  1/5/26 Date: 1/5/2026
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5.8 Salary Upon Reclassification

nogition, “Fthe salmyuf &H-mewnbeﬁ& regﬂlm-iwee}&ss%ﬁed—pemt%ﬁ
shall be determined as follows—%ﬁﬂaea&eumbmﬁemma%ﬁmwlas&tﬁ@é—peam

A, Ifthe pusltion i teclagsified to a class with the same salaty range, the salary and the
merit increase eligibility date will not change.

B. Ifthe position is reclassified to » clays with a htghei salai'y range, the the reclassification
shall be considered te-be a promotion, apd tho salary will be adjusted based on the

prometion,

C. Tfthe position is reclassifled 1o a clags with a lower salary range, the salary shall be
determined as follows:

1. Ifthe gmplovee’s current salary efthe-employee is the same or legs than the
maxivowm salary of the new class, the salaty and meut increase eligibility date

j shal not change.

2, Ifthe employee’s curtent salaty ef-the-employesds-greator-than greecds the
maximum salary of the new classification afier reclassification to a lower rangs,
the salary shall be designated-ns-a-frozen {Y-Rated) and shall not change duting
continucus regulat servioe uniil the memraur-of the-new tange execeds-the-salawy
of the-employes orwntibthe period-of time-indicated-in-the-sehedvie-below-has
olapred;-whicheveris-sooner1E-at-the-end of the-calendarindicated-below;-the
salasystillexceedsthe-maximpn-ofthe new-salary-range-for the new

classification-the salary ghall bereduced-to-the-masimum-galary-for-the now

elassr-gither,
salary : L or
il, The time limit indicated below is reached, aftor which the employee’s

salary will be reduced fo the new classification’s maximum salasy,

Years-of Coutinnous Regular Service Fffective-Date-sf Balary Change Effective

Years Date

Lecss than 5 9 years from-dute-of afler reclassification date
" 5but less than 10 3 years from-dato-of after reclussification date
: 10 but less than 15 . 4 years from-date-of alter reclassification date

15 budt less than 20 5 years Fom-date-of alter reclagsification dato

20 but legs than 25 6 vears from-date-of after reclassification date

25 or more 7 years frota-date-of after reclassification dete
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For-the County:

e )0 Qu

Anne Cardwell, Chief Spokesperson

For the Unlon:

Mark Bartlay, Chief Spokesparson’

o\ L[5] 25

A

pate: {2 / 3 /7 2024




Unit # 13, Solano County Sheriff’s Custady Associat%on Datn Passed: ﬂ l% 62 T, ‘S’

- -————Salane-County-Proposal-#2~-9/30/25 Time-Passedsh OS¢
MOLU Section 2 TERM ! A ) 2/ g/ 25
- 200 P

This Memorandum of Understandmg shall be in effect the later of Qetober-22,-2023,
QM or on the date it is adopted by the Board of bupervasois, except
those provisions that have been assigned other effective dates and shall remain in-full

force and effect to and inchiding Oeteber-25,2025-October 28, 2028,

Tentative Agreement of’ \ % D*/\/\

Foy the County: For the Union:

C%DOQRMJQQQ i W"Qf

Anoe Cardwell, Chief Spokesperson Mark Barfley, Chief Spokesperson

Date; | 21/?3_/2\"{ Date: /Z/_g’/{zaz <
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MOU Section 12 Bereavement Leave A 1 Lo e

Erployees shall be entitled to a bereavement leave, not chargeable to vacation or sick leave in the
event of the death of one of the following members of the employee's family:

¢ nalural, Step, ddoptive parefits aid grandparents of the employee; — "~ & 7
o natural, step, adopted children and grandchildren of the employee;
*  natural and stepbrothers and sisters of the employee;

. present spouse or damestic partner of the employee;

s natural parents and grandparents of the employee's spouse gr domestic partner;

a grandchildren of the employee's spouse or.domestic partner;

. natural brothers and sisters of the employee’s spouse or domestic partner;

. present spouses or domestic partner of the employee's natural brothers and sisters;
L sonsinzlaw.and.daughter-in-faw.of the employee

Such k«.ave shall be a maximum of forty (40) hours within ten (10) consecutive calendar days and

Ix (6) manths following the loss »whether-sendcas-are-within-the Staté-or-ouislde-the
State-ofCalifornla. Employees desiring more time off under these circumstances may request
vacation or other appropriate leaves, which may or may not be granted at the sole discretion of the

department head.

Afamale Anemployee who has-a-mi i i tillborn-chitd experlences a
reproductive loss shall be ehgible for bereavement 1eave in accordance with Section 12, paragraph
th) dbove ThlS pravision shall be applacable Wto the employea hmg—the—mmeamagewhm

: mm;uaggzclzﬂmm

gd taken within six | ( } months following the loss, Bereavement Ieave for a mtscamage
reproductive loss shall not be applicable for any other family members identifled In Section 12,

paragraph one gbave.

Tentative Agreeinent of/\?? @%]EUEN\E{\W LA &

For the County: For the Union:

((‘\gL(\o WQLL'\m u?m

Mark Bartley, Chief Spokespersons

Arne Cardwell, Chief Spokeéspetson

pate; (/2R [D5 Date: /’5’/&5’: (2025
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Unit 13, Correctional Officer

MOU Section 6,12 Tultion Relmbursement

Subsection 6.12.C through 6.12.E.
6,11 Tuitlon Reimbursement Program
Subsectlon 6.11.C through 6.11L.E

6.11 "I'uit,i-on_Reinibursement Progrﬁm
A. Objective|...]
C. Policy for Tuition Reimbursement

1. Courses must be job related to the position held for the employes to be eligible for
reimbutsentent of books and tuition, Courses must be taken on the employee's own fime.
With prior approval, General Bducation courses required for a job related degres program,
shall be eligible for reimbursemeént.

2. Courses must be taken for eredit; audited covrses will not be reimbursed.

i 3. Courses tmust be taken at aceredited institutions. Correspondence courses from repuitable
institutions will be considered only when equivalent courses are not available at local
accredited schools, or when the employee's_ circumatatices prevent them from attending
local covrses.

4, Prerequisite courses for eligible courses or courses, which are required for the
completion of a specific program, are also eligible for tuition reimbursement. However,
reitiburseiment shall not be made untii the appropriate eligible courses have been
satisfactorily completed.
5, Courses are not eligible for tuition reimbursement if they:
a. Are taken to bring unsatisfactory performance up to au acceptable level, unless
the coirse {s directed to correct a deficiency.

b. Are taken to -adquire skills or knowledge which the employee was deemed to
have when appointed,

¢, Duplicate in-servige training which is available,
d. Dupligate training which the employée has already had,

6. Conventions, workshops, institutes, etc., are not fncluded in the Tuition Reimbursement
Program,

“TA 1\23fes

Solano County Proposal 4 - {10/21/2025] 2..00 r
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7. Reimbursement shall be subject to certification by the department concerned that the
course of study is directly related to the work of the employee.

8. Requests for reimbursement must be approved before the course is undertaken and such
approval shall be subject to the availability of funds for fuition reimbursement within the
Department of Human Resources,

9. Reimbursement shall be made only upon presentation of evidence of payment for and
successful completion of courses (as ev1denced by a grade “C" or h1ghe 1 of 1ts equwalent
or “CR" when the cour : R

program) and a satisfactory (standard or above) current performances evaluaﬁon
Reimbursement is made for the same fiscal year in which the course i completed and
documentation nust be presented {0 the Department of Human Resources within ninety
(90) days after the course completion date.

D). Nature of Reimbursement

1. Reimbursement may be made in the améunt of fifty percent (50%) of actual out-of-
pocket expenditures for tuition, registiation fees, laboralory fees and required textbooks.
Qther related expenses and incidental costs arenot reimbursable.

2. Rejinbursement shalt ‘b_es limited as follows:

a. No emplmyee shail be reimbursed for more than two (2) coutses ind smgle

thg" g_mme fiscal vear.

b. The maxinium reimbursement that may bé réceived by an emiployee in one fiscal

year shall be for-twe-thousand-dellnes—($2-000) Effective-July-i72023:-the
maximum-reimbussement-that-muv-bereceived by-an-employee-in-one-fiscal-year
shall-be five thousand dollars ($5,000).

c. An employes shall be reimbursed for expenses totaling five dollars ($5.00) or
more for a single course. Expenses less than $5.00 for a single course are not
reimgbursable.

d. No employee shall be reimbursed for non-resident fees above the norimal resident
fees. '

E. Procedure for Tuition Reimbuirsement

T Priorto thecourserstart dute tFhesmployee shall submit theirrequest to their departnrent -

higad who shall either recommend approval of the request or deny it, based on the criteria
sef forth i this poliey. Tf the department head fecommends approval, they shall forward
the application fo the Director of Human Resources.




2. The employee shall apply for Tuition Reimbursement throngh such supervisory channels
as are-designated by the head of their department, on forms provided by the Director of
Human Resources.

3. An employee may appeal denial of the request by the department head to the Dixector of
Human Respurces and the Director of Human Resources' decision (unless the reason for
denial is lack of funds) to the grievance procedure provided in this MOU.

4. Upon completion of an approved course, the employee shall request the mstitution o
certify fees paid and grade achieved, and to send certification to the Human Resources
Department. The employee shall also present evidence of payment of required textbook
costs,

3. The department head may require that the employee evaluate the course in writing and
forward such evaluation o the Human Resources Department through normal supervisory
channels,

6. Upon being informed of certification by the Department of Human Resources, the
Auditor-Controller shall 1ssue a wartant to the employee for reimbursement,

g Tentative Agreement of: \.ﬁ\(fj 0 ' Q«Q

For the County; For the Union:

DIGNATULE

s N[;\Iameg]ﬂ, Ché?:f‘ Spokesperson mﬁ?l:f{]-‘: Clgef Spokesperson
5 eplhWELL MpgAL- SUEy
pate: | /3] 25 Date: / gﬁ 025
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Union Proposal 2, Solano County Counterproposal 1 - 12/10/25 Time Passed: |2 £y £ O/
20.2 - Overtime - | A, ~ \2 ]\ Q)Zm <
C. Overtime Payment L.0% fm

1. Employees covered. under FLSA (demgnated as 09) shall be paid for all
work in excess of forty (40) hours in a workweek at one and one-half times
the regular rate of pay, however, employees may be gxanted CTO at the rate
of one and one-half hours off for each hour worked in lieu of overtime
payment with the concurrence of the appropriate departinental authority.
Compensatory time off shall be approved at the sole discretion of the
department head. Emplovees wﬂl be able to accumy hundred and

sixty (160} hows of CTO r overtime worke
2. Payment for overtime shall be separately itemized on the payroll
certification.

3. Any CTO accumulation in excess of eighty (80) hours shall be taken off
within the fiscal year in which it is earned. If the department head is unable
to schedule sufficient time off during the fiscal year the employee’s accrual
balance shall be reduced to eighty (80) hours at the end of the fiscal year
and the employee paid for all hours reduced from their balance at the
employee’s applicable straight time rate in effect on the last full pay petiod
in the outgoing fiscal year.

In addition to the fiscal year end payout, a department head may authorize
employees to reduce the acerned hours to eighty-(86} forty (40) hours on
the first paycheck of December. The payout of compensatory time off may
acceur, subject to it being offered (authorized) by the department hiead, in
both December and June of any given fiscal yeat.

Tentative Agreement of; C/T -

For the County: For the Union:

dﬂ&ﬁjma QV RS e fl/(a-(g;azg*'

Anne Cardwell, Chief Spokesperson Date Mark Bartley, Chief Spokesperson  Date
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MOU Section 8- Incantives and Differentials T Yo / 25 / 2.5
8.2 £, Jail Training Officer Differential (LD Y A

Cotrectional Officers designated by the Sheriff as Jail Training Officers (JTO) shall

be eligible to receive additional compensation in the amount of thisty-seven five dollars and
sixty:three cénfs ($3%).(85.63) per day hour while engaged in the fraining of g Correctional .
aQfficer; not to exceed throe-hundred-and-seventy-dollars-($370) 80 hours [$450.40) pec pay
period. In otder to receive such additional eompensation, the employee must be a certified trainer
through STC (Standards and Training for Corrections),

rprnani syt nra sy i ST - 1’;’ - ‘. ) - - u : ”’ > . P - N .
Tentative Agreement of; NP TANLN G Cjﬂ?‘” U:‘{L W EPALENTL -
For the County: For the Unlon:

S iy QJO Vashs %’ H /%/m@(

Anne Cardwell, Chief Spokesperson Date Mark Barttey, Chief Spokesperson Bate




Unit 13, Solano County Sherlff's Custody Assoclatlon

MOU Sactlon 8- Incentlvas and Differentials

8.1~ Bllingual Pay Differential

Solano County Countey ProgesalT toUnlan Proposal-9

A Procedure for Reguesting Billngual Pay Differential

Recommandations for bilingual appointments shall be submitted by
the department head to the Human Rasources Dapartment and shail
Inckude:

a. Name and class of each employee recommended for duties raquiring
hitingual skills.

k. A deseription of the bllingual duties to be performed. by sach

employse in sufficlent detall to indicate second language to be
utifized, purpose, nature and frequency of use.

¢ Locatfon of asslgnment.
d. An employee may appeal the recommendation of the department

head to the Director of Human Resources wha shall evaluate the
recommaendation and approve or deny the request.

B. Bilingual Pay Differential Eligibility

4

Any bllingual person employed th a deslgnated public contaci
position, which has been assigned dutles Involving regular and
fraguent use of bilingual skills, shall be eligible 1o receive the
additional compensatlon.

Regular and frequent use shall mean using the skill on the-average-of
pace-per-workday-and/orfifty-percent-{50%)-of-tha-time g regular
basis, Mowever, exceptlons can be made at the discretion of the
department and concutrance of the Director of Human Resources for
unigue cirgumstances,

Any billngual employes who has been assigned duties Involving the use
of bilingual skills {e.g. Interpreter) may be eligible to receive the
additional compensatlon provided in this Section.

The provisions of thls Section shall be limited to those employees
occupving permanent, probationary, or limited-term full-time
positions.

Date Passad: l()} 14 IR{
Time Passed— - &-PrP~N—
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Unit 13, Solano County Shevlff's Custody Associaticn - 7T T Date Passed:

Solang-County-CounterProposal-d-ta-tinlon Propossl-ese e ; =Time-Passed:

MOU Section 8- Incentives and Differentlals

5. The provisions of this Section shall not apply to supefvisary positions
with the exception of working supervisors who spend at least fifty
percent (50%) of thelr time in direct contact with the public.

6.  Thecompensable second languages shall he Iimited to those required
in the delivery of puhlic services to the various target groups within
the County (e.g., Spanish, Filisine Tagalog).

Tentative Agreement of:‘!%\ LN (5"-5 P\ @ P \{

For the County: For the Unlon:
| @QQ; M 2325 A -/2/4?3/2@25*
Anne Cardwell, Chief Spokesperson Date Mark Bartley, Chlef Spokesperson Date




Unit 13, Solano County Sheriff’s Custody Association Date Passeci 0 / \ L\Z 2». fr

Solano-County CounterProposal-I-toUniom Proposal 10 TirmePassad: 1 '”""} 7=
MOU Section 3- Incentives and Differentials TA 10/28]2.¢
8.2- Call Back and Standby Pay Differential AN N

C. Standby

Standby Is any time other thantime when the employee Is actually on duty during
which an employee Is not required to be on County premises but stand ready to
immediately report for duty and must arrange so that their supervisor can reach
them an ten (10} minutes’ notice or lass.

If an emplovee Is placed on standby duty, such employee shall be compensated for
the time spent on assigned standby at W%m—ﬂﬁy—e&nﬁs—&éﬁ} four dollars

{54.00) per ho days, the emp!avees

shall be
shall be compensated for standby ciuty and call back work simultaneously, Classes
used as standby and call back must be approved by the County Administrator both
as to authorized classes and

authorized numbers.

Tentative Agreement of:; %T%I) ND Q”?“‘

For the County: For the Union:
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Anne Cardwell, Chief Spokesperson Date Mark Bartley, Chief Spokesperson ~ Date




Unit 13, Solano County Sheriff’s Custody Assaciation Date Passed: \( /\ X l 2.5
Solane County Counter Proposal 1 to Unlon Proposal 12 Time Passed: i i ﬁ @ NN

MOU Section 3 Unjon Securlty and Rights

3.1.. HseneyShep (new section title: Human Resources New Employee Orientation)

As—g-conditon-of -continuiiz—employment—employees—shall-become -and-remeain
mmem@mwmmﬁmmwmmmeﬁ

Aﬂﬁe&&%ﬁmﬁﬂm{u}ﬁﬂa}g——ﬁsﬁ%ﬁe&mb}h&eﬁmesemmgfmembammeﬁha

Represer &1 BB _mﬂiswa&eﬁ»e@ﬂae%nmnéum—ae%
-Qﬁdei-sféﬁndmgmiﬂﬁmﬁ bes-—shall—only e e
P £t - T hall ] .; ] 1
Wmﬂwﬁb&%&%@&w%mﬂ%%ﬁ%&&%&w&w
Gourt Teachers-Unienw-Hyudson:

Tentative Agreement of:

For the County: For the Union:

d@ﬁw& my"“fﬁ 5

Anne Cardwell, Chief Spokesperson Date Mark Bartley, Chief Spokesperson Date
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Unlt-43rSolano-County:Sharifi's-Custody-Association=—— Pate-Passed: EE,”"{ :’l 25 .
’f Solano County Counter Proposal 1 to Urion Proposal 16 _ ' TimePassadi : i Pﬂ" ’

MOU Section 6 - Benefits TA Vol / .Z,_‘;"/ 2.5

+1-6,13 Uniforms 3 ‘6‘2 P

A, The County-provides an annual uniform and-safety equipment allowanse in the-amount of
one thousand swe-hundeed four hundred and forty dollars (45200 $1,440), payable to
Correctional Officer (Entry) and Correctional Officers.
Foralt-other-employeos-effeotive-July-2023; ¢The uniform allowance shall be paid
biweekly, '

An employes who is absent from work and in an unpaid leave status shall not be eligible
for the vniform allowance during the pay petiod that the employee is in an unpaid leave

atatus;

{o}
Tentative Agreement of: UN “F‘:@”{“\S

For the County: For the Union:
(0 W

Anne Cardwell, Chiel Spokesperson Mark Bartley, Chief Spokesperson
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Unit 18, Solano County Shexiff's Custody Association Dafe Passad: L O / ‘ f‘\ lZ. §

Solang County Counter Proposal 3 to Unian Praposal 17 Timpassad:—tl‘\‘%ﬁ?'v\
MOV Sectlon 6 Bensfits ‘ \ [—\ \2 / g I 2. ‘3'
Subsection 6,3 Cafeteriy Plan

2.5 00 eM

Effectlve for coverage begnmmg January 1, 2023 @ gl the firgt gi fhe mogm

contrxlmhon to the ca,l'"ete:na plan shallbe set af e:.ghty pm cent (SU%) of the 2023
2026 PEMHCA Region -1 Kaiser Permanente family rate minus the PEMEICA
MEC, _ o . .

Effective with the coverage offective January 1, 20342027, the County’s
contribution toward the health gafeteris plan, as historically administered, shall be
set at elghty percent (80%) of the 2024 2027 PEMHCA Region 1 Kaiser
Permanente family rate minus the PEMHCA MEC,

- Bffective with the coverage effective January {, 2825:2028, the County’s
cobteibution toward the health cafeterla plan ghall be set at eighty percent (80%) of
the 2025 2028 PEMHCA Region 1 Kaiser Permanente family rate minus the
PEMHBCA MEC,

Employees who waive health insurance because the employee demonstrates to
the County that they have alternate health insurance coverage shall receive no
mote than, $500.00 per month minus the CalPERS Minimum Employer
Contribution (MEC) a8 cnsh back, Bmployees who elect employes onily
coverage will recelve no sore then $334.58 per month as cash back,
depending on the medical plan selected,

An employee may use the County’s contribution to the cafeteria plan toward the
medical insurance plan for which they have elected to enroll.

A vegular part-time or limited term pact-time employoe shall receive a pro-rata
amount of the total sum of the PEMHCA MEC and the cafeteria plan
contribution of the full-time employee in proportion to the relationship their
basio workwesk bears to forty (40) hours, That total amount shall first be
allocated to the PEMHCA MEC and any remaining

employer contribution ghall then be allocated to the cafeteria plan.

Additionally, beginning the first pay period following adoption of the 2017
collective bargaining agreement, an employea enrotled in PEMHCA for “ermployes
plus two or more dependents” shall receive a County contribution of fifty doflars
{$50.00) per month into the Cafeteria Plan, Said employee may use this County
contribution for health insurance premium conversion, health care reimbursement
aceount, mad/or dependent care reimbursement account. Tn the ehsence of a cafeteria
plan eleatiﬁn form, the County contribution shall be used for health insurance
premium conversion. The County conteibution shall sunset at the end of the pay
period which includes the expiration of the 2022-2028 2028-2028 collective
bargaining agrectnent.




Unit 13, Solano County Sheriff's Custody Assocization Date Passed:

e e Sol ano-GoUnty: Cguntarlfzmpmam“tcr HnlonPy ‘Opasalg e - Time-Passed:

MOV Section 6 Benefits
Subsection 6.3 Cafetaria Plan

Health Care Reimbursement Account.

Puring an annual open enrollment period (normally Noveniber), an employee may
elect to enter info a salary reduction agreement with the County whereby the
County will direet the amount of the salay reduction on a pre-tax basig -into the
employee’s Flexible Spending Account (“HFSA*). The employee’s election is
itvevocable until the next open enrollment period, except on the ocaumrence of a
qualifying event specified in the County’s Plan Document. The employee will
forfeit all unnsed funds remaining o their HFSA at the end of the plan-year’or at
the end of the grace period, if any, allowed under the County Plan Document,
whichever is later, During the period allowed under the Plan Document; the
employee may use the fiunds in their HCRA to obtain reimbursement for
otherwise unrelinbursed eligible medical expenses.

Dependent Care Reimbursement Account

During an annual open enrollment period (nommally November), an employee
may elect to enter into a salary reduction agreement whereby the County will :
direct the amount of the salary reduction on a pre-tax basis into the employee’s
Dependent Cave Assistant Plan (*DCAP®). The employee’s election is
irrevocable until the next open. entollment period, except on the occurrence of a
qualifying event specified in the County’ 8 Plan Docoment, T he employee may

e SR BB AT I D G S R

e T T e

Account. The employee will forfeit all unusad fands remaining in their DCAP
account atthe end of the plan year or at the end of the grace period, if'any, allowed
underthe County Plan Document, whicheveris later.

Tentative Agresment of: ON @T‘%@i]} @ Lp ,\)

For the County: For the Union:

A a»GatdW;ellgC;héieffSpalcéﬁp exasenwwmmm-Mai:k%Eaﬁsl %GhiéﬁSkaesPﬁatﬁSﬁ

pats: \2/3/25 z{glz02s"




SIDE LETTER AGREEMENT

To the Memarandum uf"UnderstancEing

Between the County of Solano and the Solano County Sheriff's Custody Association Unit # 13
Critical Incident Leave Meet and Confers

This will confirm an understanding reached between the County of Solano (hereinafter referred
to as the “County”) and the Solano County Sheriff’s Custody Association (hereinafter referred to as the
“Association”}, representing Unit 13. Collectively, County and Association are hereinafter referred to as
“The Parties.”

The Parties agree to meet and confer on the topic of a Critical Incident Leave Pilot Program. The
first meet and confer will accur prior to the end of February 2026, with subsequent meetings occurring
every two months fotlowing the first meeting until it is determined whether the program will sult the
needs of both parties.

This Side Letter Agreament will expire at the explration of the Memorandum of Understanding, October
28,2028,

For the County: For the Union:
Anne Cardwell, Chief Spokesperson Marlk Bartley, Chief Spokespearson

Date: % 3]@25/ Date: ¢ A {/2—5 /ﬂ@z(




