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November 15, 2017

Tarita Moehrke

President

Solano County Probation Peace Officer Association
PO Box 2064

Fairfield, CA 94533

Regarding: Technical Correction to Unit 15, Probation Supervisors, Collective Bargaining Agreement

Dear Tarita:

On November 7, 2017, the Board of Supervisors adopted a Resolution adopting the successor collective
bargaining agreement for Unit 15, Probation Sueprvisars. The collective bargaining agreement stated, in
part, as Appendix B, paragraph 1, the following:

Effective the beginning of the first full pay period on or following Association ratification and
Board adoption of the Memorandum of Understanding {whichever occurs first), a cost of living
increase to base rate by four percent (4%).

A technical correction to this paragraph is necessary, and the corrected paragraph shall read:

Effective the beginning of the pay period which includes the date the Board of Supervisors’
adoption of the collective bargaining agreement, the base wage rates set in this Appendix B will
increase by four percent (4%) of the base wages in effect the day before such increase takes

effect.

Sincerely,

7l

Marc A. Fox
Director of Human Resources

Copy:

Birgitta Corsello, County Administrator

Dennis Bunting, County Counsel

Jeanette Neiger, Chief Deputy Clerk

Mark Love, Employment Relations Manager

Donna Caldwell, Benefits and Fiscal Manager

Christopher Miller; Solano County Probation Peace Officer Association



