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1. The present approximate monthly pay rate for represented classifications are:

*(Revise values in table according to below)

2. Effective thelater of October215-2022 October 26, 2025 or the beginning of the first
pay period following the Board of Supervisors’ adoption of the collective bargaining
agreement, whichever is later, the base wage rates set forth in this Appendix B,
paragraph 1 above, will increase by five three percent {5%)(3%) of the base wage rates

in effect the day before such increase takes effect.

3. Effective the begmnmg of the twenty-sixth 526111! pay penod of-October 29,2023
following the wage increase set forth in this Appendix B, paragraph 2 above, the
base wage rates will increase by fout two percent €4%) M of the base wage rates
in effect the day before such increase takes effect.

4. Effective the beginning of the twenty-sixth (26wm) pay period efOetober-27-2024
following the wage increase set forth in this Appendix B, paragraph 3 above,
the base wage rates will increase by one three percent (=3%) of the base wage
rates in cffect the day before such increase takes effect.




Units 17 and 18, Law Enforcement Management Association Date Passed:

Solano County Counter Proposal 6 to Union Proposal #1 —11/24/25 Time Passed:

Wage Re-opener

The County proposes a side letter allowing the Union to reopen negotiations on the Year Three
(2027) base wage rate increase in MOU Appendix B, Section 4, for the limited purpose of
discussing potential modification to that increase. Re-opener negotiations would be strictly
limited to the subject of a general base wage increase for the third year of the contract. Any
modification to such base wage increase would require mutual written agreement of the parties
and would not be subject to impasse procedures. This is a package proposal with the specific
base wage rate increases contemporaneously proposed by the County for Year One, Year Two,
and Year Three; that is, the Union cannot TA the re-opener concept independent of acceptance
of the County’s proposed wage rate increases.

5. The hourly rate is calculated by multiplying monthly pay rate by twelve (12) months
and dividing that value by two thousand eighty (2,080) hours.

6. The Director of Human Resources is authorized, with concurrence from the
County Administrator, to maintain a ten percent (10%) wage separation between
covered classifications and the subordinate classifications. For purposes of this
paragraph, base wage plus P.O.S.T. Career Incentive Pay are used in the calculation.
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