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Unit # SEIU - 2,7,9,5,8, 89        Date Passed:______ 

Tentative Agreement – 3/11/26      Time Passed:______ 
 
MOU Section Appendix B- Salary Schedule  
 
Units 2,7,9,5,8 
 

1. The present approximate monthly pay rate for represented classifications are: 
 

*(Revise values in table according to below) 
 

2. Effective the first pay period following the Board of Supervisors’ adoption of the collective 
bargaining agreement or the first pay period following October 25, 2022 October 26,2025, 
whichever is later, the base wage rates set forth in this Appendix B, paragraph 1 above, will 
increase by five three percent (5%) (3%) of the base wage rates in effect the day before 
such increase takes effect. 

 
Effective concurrently with the 3% wage increase described in paragraph 2 above, the 

County will provide market equity increases for the following classifications.  The COLA and 

equity adjustments will be cumulative and not compounded (e.g., Animal Control Officer will 

receive a 7.9% equity adjustment plus a 3.0% COLA for a total of 10.9%). 

1. Animal Control Officer: 7.9% 

2. Animal Control Officer, Senior: 1.9% 

3. Environmental Health Specialist (Journey): 5.2% 

4. Environmental Health Specialist (Senior): 0.5% 

5. Ag Biologist/Weights and Measures Inspector: 5.2% 

6. Ag Biologist/Weights and Measures Inspector, Senior: 5.5% 

7. Info Technology Analyst II: 13.8% 

8. Info Technology Analyst III: 8.4% 

9. Info Technology Analyst IV: 8.4% 

10. Business Systems Analyst: 8.4% 

11. Business Systems Analyst Senior: 8.4% 

12. Legal Secretary: 6.4% 

13. Legal Secretary Senior: 6.4% 

14. Clerical Operations Supervisor: 7.7% 

15. Librarian: 7.8% 

16. Literacy Program Assistant: 7.8% 

17. Literacy Program Assistant Senior: 6.1% 

18. Library Assistant: 14.9% 

19. Library Assistant Senior: 7.8% 

20. Library Assistant, Supervising: 4.2% 

21. Library Associate: 1.1% 

22. Paralegal: 20.4% 

23. Paralegal, Senior: 20.4% 

24. Physical Therapist: 11.4% 

 

 



25. Occupational Therapist: 11.4% 

26. Public Health Nurse: 9.1% 

27. Public Health Nurse Senior: 2.9% 

28. Public Safety Dispatcher: 11.6% 

29. Public Safety Dispatcher, Senior: 9.8% 

30. Public Safety Dispatcher Technician: 6.5% 

31. Public Safety Dispatcher Supervising: 3.2% 

   
Effective concurrently with the wage increase described in paragraph 2 above, active 

employees shall receive a lump sum payment of one thousand two hundred dollars ($1200).  

A part-time employee shall receive a pro-rata amount based on the employee’s full-time 

equivalence. The parties intend that the lump sum payment is not subject to CalPERS 

reporting of benefits. 

 
 

3. Effective October 25, 2026, the base wage rates will increase by four two percent (4%) (2%) 
of the base wage rates in effect the day before such increase takes effect. 

 

Effective concurrently with the wage increase described in paragraph 3 above, active 

employees shall receive a lump sum payment of five hundred dollars ($500).  

A part-time employee shall receive a pro-rata amount based on the employee’s full-time 

equivalence. The parties intend that the lump sum payment is not subject to CalPERS 

reporting of benefits. 

 

 

4. Effective July 4, 2027, the base wage rates will increase by three percent (3%) one percent 
(1%) of the base wage rates in effect the day before such increase takes effect. 

 

Wage Re-opener 

The County proposes a side letter allowing the Union to reopen negotiations on the Year Three (2027) 

base wage rate increase in MOU Appendix B, Section 4, for the limited purpose of discussing potential 

modification to that increase.  Re-opener negotiations would be strictly limited to the subject of a 

general base wage increase for the third year of the contract. Any modification to such wage would 

require mutual written agreement of the parties. 

 
Unit 89 

2. For those extra-help classifications not described in the Unit # 9  collective bargaining 
agreement, effective the first pay period following the Board of Supervisors’ adoption of 
the collective bargaining agreement or the first pay period following October 25, 2022 
October 26,2025, whichever is later, the base wage rates set forth in this the table above, , 
will increase by five three percent (5%) (3%) of the base wage rates in effect the day before 
such increase takes effect. 
 

Effective concurrently with the wage increase described in paragraph 2 above, employees 

who receive pay or are on approved leave of absence shall receive a lump sum payment of 

https://www.lawinsider.com/clause/wage-reopener


one thousand two hundred dollars ($1200).  A part-time employee shall receive a pro-rata 

amount based on the employee’s full-time equivalence. The parties intend that the lump 

sum payment is not subject to CalPERS reporting of benefits. 

 
 

3. Effective October 25, 2026, the base wage rates will increase by four two percent (4%) (2%) 
of the base wage rates in effect the day before such increase takes effect. 

 

 
Effective concurrently with the wage increase described in paragraph 3 above, employees 

who receive pay or are on approved leave of absence shall receive a lump sum payment of 

five hundred dollars ($500).  A part-time employee shall receive a pro-rata amount based on 

the employee’s full-time equivalence. The parties intend that the lump sum payment is not 

subject to CalPERS reporting of benefits. 

 

 

4. Effective July 4, 2027, the base wage rates will increase by three percent (3%) one percent 
(1%) of the base wage rates in effect the day before such increase takes effect. 

 

Wage Re-opener 

The County proposes a side letter allowing the Union to reopen negotiations on the Year Three (2027) 

base wage rate increase in MOU Appendix B, Section 4, for the limited purpose of discussing potential 

modification to that increase.  Re-opener negotiations would be strictly limited to the subject of a 

general base wage increase for the third year of the contract. Any modification to such wage would 

require mutual written agreement of the parties. 

// 

// 

 

Units 82, 87, 90 

Effective concurrently with the wage increase on the first pay period following the Board of 

Supervisors’ adoption of the collective bargaining agreement, employees who receive pay or 

are on approved leave of absence shall receive a lump sum payment of one thousand two 

hundred dollars ($1200).  A part-time employee shall receive a pro-rata amount based on 

the employee’s full-time equivalence. The parties intend that the lump sum payment is not 

subject to CalPERS reporting of benefits. 

 

 

Effective concurrently with the October 25, 2026 wage increase, employees who receive pay 

or are on approved leave of absence shall receive a lump sum payment of five hundred 

dollars ($500).  A part-time employee shall receive a pro-rata amount based on the 

employee’s full-time equivalence. The parties intend that the lump sum payment is not 

subject to CalPERS reporting of benefits. 
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