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The following constitutes the Total Tentative Agreement between the parties. This agreement is
contingent upon ratification by the bargaining unit and approval by the County Board of Supervisors
and is offered in good faith as a fair and balanced resolution to negotiations. Any Proposal not
referenced herein shall remain status quo.

1. Salary Upon Reclassification [CP#01]
County Proposal # 1- 9/25/25

2. Holidays [UP#01]
16 MOU Section 14
County Counter Proposal # 1 — Revised —11/20/25

3. Cafeteria Plan [UP#09]
16 MOU Section 6.3
County Counter Proposal #1- 9/25/25

4. Term and COLA [UP#15]
16 MOU Section 2
Term - See Attached [3 year expiring 9/30/28].
COLA & Equity- (See attached)
Side Letter- Wage Reopener - (See attached)
Side Letter- Sr. Staff Analyst (see attached)

5. Market Based Equity Adjustments [UP#19]
Included with item # 5 above (See attached)

6. Workers Compensation [UP#27]
16 MOU Section 7.2
County Counter Proposal 2 -2/4/26

7. State Disability Insurance (SDI) [UP#29]
16 MOU New Section
County Counter Proposal #1- Revised — 12/3/25

8. Contracting Notice [UP#33]

16 MOU New Section
County Counter Proposal 1-2/4/26

9. Bilingual Pay Differential [UP#36] %
16 MOU New Section

O
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County Counter Proposal 1-2/4/26

All previously signed tentative agreements:

Union Proposal #5: Overpayment/Underpayment (1/28/26)

Union Proposal #14: Vacation (1/28/26)

Union Proposal #23: Certified Trainer Pay Differential (1/28/26)

Union Proposal #24: Personal Effects Damage Reimbursement (1/28/26)
Union Proposal #34: Association Dues and Service Fees (1/28/26)
County Proposal # 2: Bereavement Leave (11/6/25)

Union Proposal # 3: Payroll Information (11/6/25)

Union Proposal # 20: Education Reimbursement (11/6/25)

Union Proposal # 13: Administrative Leave (10/23/25)

Any issue not referenced herein is not part of the LBFO and shall remain status quo.

Total Tentative Agreement of:

For the County: For the Union:
Lo 4%7,,/7 /-
Burke Dunphy, Chief Spokesperson JUAI Decker, Chief Spokespersons

Date: 3,”&"[1@ Date: BJHHJZ‘Q“
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5. Salarles =

5.8 Salary Upon Reclass:ﬂcatmn

$t‘ne salary of as- he re eclass1 1ed em 10 ee meuﬂa-be&é
pe&m&eﬂtﬂfﬂeba%eﬂaﬁkempleyee in-a-reelassified-position shall be determined as
follows;ifthe-incumbent remains-in-the reclassified position:

A. Ifthe position is reclassified to a class with the same salary range, the salary and
the merit increase eligibility date will not change.

B. Ifthe position is reclassified to a class with a higher salary range, the
reclassification shall be considered to-be a promotion, and the salary will be

adjusted based on the promotion.
ﬁ

) C. Ifthe posmon is teclassified to a class with a lower salary range, the salary shall
be determined as follows:

= 1) Ifthe employee’s current salary ofthe-employee is the same or less than
the maximum salary of the new class, the salary and merit increase

eligibility date shall not change.

<77 2) Ifthe employee’s current salary efthe-employee-isgreater-than exceeds
the maximum salary of the new classification after reclassification to a
lower range, the salary shall be des#a}a{eéas—ﬁ—ﬁggﬂ (Y-Rated) and shall
not change duting continuous regular service until the maxisuem-oFthe
aaew %ge e*eeeelﬂh@-&aiafy—aﬁmemﬁlewe wuﬂtﬂ-%he—pe&aé—e@ém&e

maximum salary.

¥ears-of Continuous Regular Service Effeetive Date-of Salary Change Effective
Years Date

Less than 5§ 2 years from-date-of after reclassification date

5 but less than 10 3 years fr-date-of after reclagsification date
10 but less than 15 4 yeais feomrdate-of after reclassification date |

Time Passed: (o). b“(Epm
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15 but less than 20 5 years frem-date-of after reclassification date
20 but less than 25 6 years from-date-of after reclassification date
25 or more 7 years fom-date-of after reclassification date

Tentative Agreement of;

For the County:

sk 0Ll

Burke Dunphy, Chief Spa kes)l)erson

Date: 3\‘ \ \.Qt\ l-(f

For the Union:
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/!u/stin Decker, Chief Spokespersons

Date: 3”‘0 , A,

&
I
|
e e e i g e =2 “ il s
;
|
1
i
¥ — re S e -
i
{
L P Pl 2 r 2 =3
I e —meeetre =




Unit 16, AMMPS Date Passed:_ﬂj_a!_}/ﬁl?@”

1
Solano County Counter Proposal 1 to Unlon Proposal #f1 = revised Time Passed:_] . @ f Fn")
MOU Sectlon 14 Holidays

Subsectlan 14.B Fixed Paid Holldays

14. Holidays
B, Fixed Pald Holidays

January 1* New Year's Day
Third Monday in January Martin Luther King Jr's Birthday
Febrdapy-12% Lincal's-Birthday
Third Menday In February Washington’s Birthday
Last Monday In May Memoerial Day
Juna 19" lunetaenth*
July 4th Independence Day
Flrst Manday in September Lahor Day
Second Monday In October Indigenous Peoples’ Day
November 114 Veterans' Day
Thanksglving Day Traditional, as deslgnated by the President
Day aﬂ‘er Thanlﬁsgwlng Day Day After Thanksgiving
2 Christmas Eve

half- day (1]2} day (4 hours) at the end of shift
December 25% Chrlstmas Day

it 0 Mew Year's Fve

half day (112} day (4 hours) at the end of shift

When a paid holiday falls on a Saturday, the preceding Friday is a paid holiday. When
a paid holiday falls on a Sunday, the Monday following is a paid holiday.

December-24th-Chelstmas-Bve Day-(beginaing ot 1:00-punrhalf-day-(/2) day-d-bours)
al-the-end-efshift

December3tst-New-Yenrs-live Day-(hezinning 6+ 00-par - hal Eday-(1/2) day-(4
heursyat-the-end-ofshift

In accordance with County Code Section 2-01, the County’s normal busines§ hours
are 8:00 a.m. to 5:00 p.m. As the normal workday is eight (8) hours and a normal
meal period is one (1) hour, the County’s anticipated meal period is from 12:00 p.m,
to 1:00 p.m. which is unpaid. On these dates, employees who are scheduled to work,
shall recetve and shall use 4 hours of holiday pay, and shall work the balance of their
regularly scheduled work shift,

*Any changes to the County’s observed holiday schedule is subject to agreement by all represented
bargaining units,

/H
/
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Tentative Agreement of;

For the County: For the Union:
“Lby Miﬂ&/ ‘
17 17/
Burke Dunphy, Chief Spokésperson Jistin Decker, Chief Spokespersons

Date: 6’l } W{up Date: 3///(0’[? o
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6.3~ Cafeteria Plan

A. Effective for coverage beginning January 1, 2023 2026, or the term of Agreement’s start
date, whichever is later, the County’s contmbuﬂon toward the health plan, as historically
administered, shall be set at. eighty percent (80%) of the 2023 2026 Region 1 PEMHCA
Kaiser Permanente Family rate minus the PEMHCA MEC,

For coverage effective January 1, 20245 2027, the County’s contribution toward
tlie cafeteria plan, shall be set at eighty percent (80%) of the 2024 2027 Region 1
PEMHCA Kaiser Permanente Family rate minus the PEMHCA MEC.

For coverage effective January 1, 2025, 2028, the County’s contribution toward the
cafeteria plan, shall be set at eighty percent (80%) of the 2025 2028 Region 1 PEMHCA
Kaiser Permanente Family rate minus the PEMHCA MEC,

B. An emplayee may use the County’s contribution to the cafeteria plan toward the medical
insurance plan for which the employee has elected to enroll.

An employee who has unused (unspent) cafeteria plan contributions shall retain those
contributions as additional earnings (wages), but only fo a maximum of $334.58 per
month,

C. An employee who waives health insurance because the employes demonstrates to the
County that s/he has alternate health insurance coverage shall receive $300.00 per month
minus the PEMHCA MEC.

D. A regular or limited term part-time employee shall receive a pro-rata amount of the total
sum of the PEMHCA MEC and the cafeteria plan of the full-time employee contribution
in proportion to the relationship their basic workweek bears to forty (40) hours. That tetal
amount shall first be allocated to the PEMHCA MEC and any remaining employer
contribution shall then be allocated to the cafeteria plan.

E. Additionally, an employea enrolled in PEMHCA for “employee plus two or more
dependents” shall receive a County conttibution of fifty dollars ($50.00) per month
inta the Cafeteria Plan. Said employee may use this County contribution for health
insurancé premium conversion, health care reimbursement account, and/or
dependent care reimbursement account, In the absence of cafeteria plan election
form, the County contribution shall be used for health ingurance preminm
conversiof,, The County contribution shall sunset at theend of the pay perwd
‘which includes the expiration of the 2022-2025:2028 collective bargaining agreement.

F. During an anmual open enrollment period (normally November), an employee may elect
to enter info a salary reduction agresment with the County whereby tlie County will direct
the amount of the salary reduction on a pre-tax basis into the employee’s Health Care
Reimbursement Account (“HCRA”). The emyployee’s election is irtevocable until the
next open enrollment period, exvept on the occurrence of a qualifying event spemﬁed in
the County’s Plan Document. The employee will forfeit all unused funds remaining in
his/her/their HCRA at the end of the plan year or at the end bf the grace petiod, if dhy,
allowed under the County’s Plan Document, whichever is later, During the period
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allowed under the Plan Document, the employee may use the funds in histher/their
HCRA to obtain reimbursement for otherwise unreimbursed eligible medical expenses.

G. During an annval open enrollment period (normally November), an employee may elect
to enter into & salary reduction agreement whereby the County will direct the amount of
the salary reduction on a pre-tax basis into the employee’s Dependent Care Assistant
Account (“DCAP”). The employee’s election is irrevocable until the next open
enrollment period, except on the occurrence of a qualifying event specified in the
County’s Plan Document, The employee will forfeit all unused funds in his/her/their
DCAP at the end of the plan year or at the end of the grace period, if any, allowed under
the County’s Plan Document, whichever is later. During the period allowed under the
Plan Document, the employee may use the funds in his/her/their PGRA DCAP to obtain
reimbursement of eligible dependent care expenses,

Tentative Agreement of;

For the County: For the Union:
%LméL A / W{ 7 %"‘/
Burke Dunphy, Chief Spokespe(son J)xé Decker, Chief Spokespersons
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2. TERM

This Memorandum of Understanding shall be in effect Oetober22.-2022, October 26. 2025
except for those provisions of this Memorandum of Understanding which have been assigned
other effective dates and shall remain in full force and effect to and including Oetober 25,2025

September 30, 2028.

Tentative Agreement of:

For the County: For the Union:
~PAade @&m&: %k_/
t £ y
Burke Dunphy, Chief SpokLsperson J)e‘tﬁDecker, Chief Spokespersons

[} T

Date: ‘b \‘\\-Q \\w Date: ?//V/ ?Sﬁ
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Appendix B- Salary Schedule
1. The present approximate monthly pay rate for represented classification is:
*(Revise values in table according to below)

2. Effective the beginning of the first pay period following Board of Supervisors’ adoption
of the collective bargaining agreement or the first full pay period following Oeteber2t:
2022 October 26. 2025, whichever is later, the base wage set forth in this Appendix B
paragraph 1, above, will increase by five three percent (5%) (3%) of the base wage rates in
effect before such increase takes effect.

Effective concurrently with the 3 % wage increase described in paragraph 2 above, the

County will provide market equity increases for the following classifications. The COLA

and equity adjustments will be cumulative and not compounded (e.e. a 7.1% equity

adjustment plus a 3% COLA for a total of 10.1%).

Social Services Manager (7.1%)
Juvenile Correction Counselor Supervising (7%)

Project Manager (9.3%)
Program Analvst (7.3%

Emplovment &Eligibility Services Manager (6.7%)
Information Technology Analyst Principal: (8.4%)

G R L B

Effective concurrently with the wage increase deseribed in paragraph 2 above, active

emplovees shall reeceive a lump sum ment of one thousand twe hundred dollars (

reporting of benefits.
Etfectlve October 25 2026. the base wage rates %begmm@—e#ﬂ%e—p@&—pemad—e#@eteb&

Apﬁeﬁéi-x—BJpaF&gpaph—%alse*Le— w1ll increase by ﬂ}m two percent 64—,43—) 52%! of the base

wage rates in effect before such increase takes effect.

(V%)

Effective concurrently with the wage increase described in paragraph 3 above. active
employees shall receive a lump sum payment of five hundred dollars ($500).

A part-time employee shall receive a pro-rata amount based on the emplovee’s full-time
equivalence. The parties intend that the lump sum payment is not subject to CalPERS

reporting of benefits. W—

<0
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4.

Effectwe .Im]g 4, 2027 MWM%@M%

abeve f: bdse wage rates will i mcrease by three-one percent (3_»—,%} (1%) of the base wage
rates in effect the day before such increase takes effect.

Wage Re-Opener

Tentative Agreement of:

The parties agree to a side letter allowing the Union to reopen negotiations on the Year
Three (2027) base wage rate increase in MOU Appendix B, Section 4, for the limited
purpose of discussing potential modification to that increase. Re-opener negotiations are
strictly limited to the subject of a general base wage increase for the third year of the
contract. Any modification to such wage would require mutual written agreement of the
parties.

The hourly rate is calculated by multiplying monthly pay rate by twelve (12) months and
dividing that value by two thousand eighty (2,080) hours.

For the County: For the Union:
? ,
Pude 1L, 7/
i ]/ /R
Burke Dunphy, Chief SE/O esperson /Jas{m Decker, Chief Spokespersons

Date: jll } U// 2,&7 Date: 3[{{2( YAV,



SIDE LETTER AGREEMENT
To the Memorandum of Understanding
Between the County of Solano and Professional and Technical Engineers, Local 21
Unit #16, Executive and Senior Management

Regarding Base Wage Increase Reopener

This will confirm an understanding reached between the County of Solano (hereafter referred to as the
"County") and the Professional and Technical Engineers, Local 21 (hereafter referred to as the "Union"),
representing Unit #16. Collectively, County and Union are hereafter referred to as "the parties.”

No later than August 6, 2027, the Union may submit a written request to reopen negotiations for the
limited purpose of negotiating a potential prospective supplement to the July 4, 2027 base wage rate
increase set forth in Appendix B, Section 4, of the Memorandum of Understanding between the parties
expiring on September 30, 2028. The request shall include the Union’s initial proposal and the Union’s
justification for the proposal. The County will respond in writing no later than August 20, 2027,
including any justification for the County’s response. The Parties will meet and confer during the
months of September and October 2027 to discuss their positions. Any changes will be by mutual
agreement. Absent written mutual agreement, there shall be no supplemental base wage increase.

The reopener process will conclude on October 31, 2027, unless the parties agree to continue
negotiations past that date. The parties understand that this process is not subject to any impasse
procedures and that the no strike provision will remain in effect during this process. All other MOU
provisions and terms and conditions of employment shall remain unchanged and the MOU shall remain
in effect.

This Side Letter Agreement shall go into effect upon ratification and adoption of the MOU. If the MOU is
not adopted, this Agreement shall not go into effect.

This Side Letter Agreement will expire on December 31, 2027.

FOR THE COUNTY: FOR THE_LUNION:
Niger Edwards JG%Decker
Director of Human Resources Chief Negotiator

Date: Date: B” Li,/ YAV
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SIDE LETTER AGREEMENT
To the Memorandum of Understanding
Between the County of Solano and Professional and Technical Engineers, Local 21
Unit #16, Association of Mid-Management Professionals at Solano County
Regarding Wage Separation Due to Equity Adjustment

This will confirm an understanding reached between the County of Solanc (hereafter referred to as the
"County"} and Association of Mid-Management Professionals at Solano Cou nty, representing Bargaining
Unit #16 (“Union”), Collectively, County and Union are hereafter referred to as "the parties."

As a result of an equity adjustment provided to the Project Manager classification separately from this
Slde Letter Agreement, in order to provide wage separation, the County will provide a pay differential of
5% of the base wage rate to the classification of Senior Staff Analyst when assigned to directly supervise
the Project Manager classification. This differential shall be in effect until whichever of the following
occurs first:
* the base wage rate of the Senior Staff Analyst classification is at least 5% higher than that of the
Project Manager classification; or
¢ the Senior Staff Analyst position(s) is no longer assigned to provide direct supervision over the
Project Manager classification; or
¢ the expiration of the successor MOU.

This Side Letter Agreement becomes effective upon the last to oceur of: (1) full execution of this Side
Letter Agreement; and (2) the first full pay period following Board of Supervisors adoption of a successor
MOU, if any, to the MOU that expired October 25, 2025. This Side Letter Agreement will expire upon
expiration of the successor MOU.

FOR THE COUNTY: FOR THE UNION:
Niger Edwards Justin Decker

Director of Human Resources ief Negotiator

Date: Date: 3//@{/ YAV
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7.2 Workers’ Compensation

A. In accordance with the California Labor Code, the County provides all statutory workers’
compensation benefits for County employees who sustain work-related injuries or
illnesses. Pursuant to Labor Code 83700 et seq., the County is self-insured for workers’
compensation at no cost to the employee.

B. In lieu of the statutory three (3) day walting period for temporary disability payments
pursuant to Labor Code §4652, whenever an employee is compelled by direction of a
physician to be absent from duty due to an injury or illness determined to be work-related
by the County, the employee shall receive full compensation for thter their scheduled work
days and paid holidays falling during the first three (3) calendar days of such absence.
Thereafter, accrued leave shall be integrated with workers’ compensation temporary
disability benefits pursuant to Section L, below.

C.Inthe event that the County is unable to determme |f the |njury or |llness is work related

other eccumulated leave benefits. If the injury or illness is determined to be work-related,
leave benefits will be restored in accordance with Section B, above. Thereafter, an
employse shall integrate accrued leave with workers’ compensation temporary disability

e %

benefits pursuant to Section I, below,

femﬁﬂﬁwﬂﬁemhwbeﬁeﬂw—%mfe{ﬁeﬁﬁwﬁﬁdfeeeweﬁwt&%bmw%ﬁeemm
betow:

P.E:The County will continue to pay the employer share of the monthly premium for
medical, vision, dental, long-term disability insurance and life insurance coverage on
behalf of a qualified regular full or part-time employee who is receiving temporary disability
benefits from Workers’ Compensation for a maximum of twelve (12) months.
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theperiocroftime-thathasteave-aceruatsto-integrate-orforthe perledtheemployesison
approved-FMEAteave- whicheveristonget:

©-E. Sickand annual leave shall accrue during any pay period in which the employee is
receiving Workers’ Compensation temporary disability. Employees may be required to
submit to an independent medical evaluation to determine the extent of their disability.

EE  Sickleave may be used for any medical appointments due to a work-related injury
orillness.

£G. Service credit as provided in this Memorandum of Understanding toward longevity
compensation, seniority, and step increase eligibility shall not be affected by any pay
period during which an employee received both County paid leave and temporary disability
benefits from Workers’ Compensation.

K- H.__An employee who has returned to work following a work-related injury or itllness will
be allowed up to two (2) hours paid County time-off to attend repeat medical appointments
or follow-up visits related to a work-related injury or illness. Such appointments should be
scheduled during the employees off duty hours whenever possible, and must be approved
in advance by the County’s workers' compensation insurance carrier when attended on
County time. County time-off may be used during the first ninety (90) calendar days,
following return to work, after the work-related injury or illness. After ninety (90) calendar
days, sick leave or other accrued leave time must be used.

1. Workers' compensation temporary disability and-State-Disabitity tnstranee
temporary disabitity benefits-shall be integrated with accrued County leave as follows:

1. Employees must promptly inform departmental payroll clerks of their Workers’
Compensation temporary disability benefit amount and provide documentation of receipt
forwhich the employee is aligible.

0
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8- 2. Employees’ pay, including leave accruals and Workers’ Compensation
temporary disability or-State-Bisabitity thstirance temporary-disabitity-benefits shall not
exceed the employee’s regular gross pay. Gross pay is made up of regular base pay,
bilingual differential and longevity compensation as applicable. Employees must integrate
all required leave to equal 100% of their full time equivalent position.

#4: 3. Upon exhaustion of sick leave, other accumulated leave will be integrated

with the weekly Workers’ Compensation temporary disability oi-State-Bisabitityrtnsuranee
temporary-cisabitity-benefits. When sick leave balances are exhausted the smployee will

be notified by department payroll that other accumulated leave will be integrated.

9r4.  Employees will provide the County with appropriate medical information
which includes a prognosis for the return to work.

Tentative Agreement of:

For the County: For the Union:
ushs 6l O,%,__,
Burke Dunphy, Chlef‘époLesperson }ue{r: Decker, Chief Spokespersons

Bt 34\ e (2.0 ate: 2 (6} 7
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Solano County Counter Proposal #1 to Union Proposal # 29 — REVISED

New Sub-Section:

6.15 Short Term Disability Insurance

Date Passed: [ 3/35
Time Passed: l er’:‘rpm
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Employees will provide the Col riate medica

prognosis for the return £o work,

Tentative Agreement of:

For the Countys For the Unlan:
Burke Dunphy, Chief Spokespersun Jusyin Decker, Chief Spokespersons

Date: %} H_Q }2/({) Date: :77,/] L’” /A
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New Section- Contracting Notice

Beginning January 1, 2026, prior to contracting out work which is customarily and routinely performed
by employees in classifications covered by this Memorandum of Understanding, the County agrees to
provide notice to the Union consistent with Government Code 3504.1, effective January 1, 2026 and as
amended thereafter.

This section does not apply to the hiring of temporary workers to fill vacancies pending the hiring of
regular employees.

Beginning January 1, 2027, and annually through the MOU term, the County will provide the Union with
a searchable spreadsheet which can be used by the Union to identify contracts which fall within the
scope of work of Union represented job classifications.

Tentative Agreement of:

For the County: For the Union:
trdo aflot, h—
Burke Dunphy, Chief Spokesperlon J%Decken Chief Spokespersons

Date: ’%% \\_C {1(4}2 Date: 3/} (d! 2\
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8. INCENTIVES AND DIFFERENTIALS
New Section- Bilingual Pay Differential Eligibility

In general Supervisor/Managerial classifications are ineligible to receive Bilingual Pa
Differential. In rare exceptions, to be eligible for this pay, permanent, probationary or limited-

term full-time employees must be able to demonstrate regular {multiple times per workday)

contact with clients/members of the public wherein their bilingual skills are required as a

regular course of business. This may also apply on a temporary basis {e.g. when directly
covering duties of a subordinate staff vacancy). This section does not apply to employees who
may periodically interact with the public.

Specific classifications may be authorized for Bilingual pay with the prior aporoval of the Human

Resources Director and the CAQ.

A, The compensable second language shall be limited to threshold languages for Solano

County (i.e. over 5% of the population based on the American Community Survey or
Census) required in the delivery of public services,

Bilingual Pay Differential Allowance
A. Designated employees shall be eligible to receive additional compensation at the

rate of $80.00 per pay period (approximately $2,080.00 per year).

B. Such is effective on the first day of the pay period following certification by the
Department of Human Resources that the employee is eligible to receive bilingual

pay differential.

An employee gn [eave-of-absence without pay during a pay period shall receive the bilingual

differential in proportion to the relationship the time worked during that pay period bears to
eighty (80} hours,

Tentative Agreement of;

For the County: For the Union:
% t,-a,,xfé”f) y .,wf‘ﬂ ,
T L 7
Burke Dunphy, Chief Spokesperson Jystin Decker, Chief Spokespersons

Date: 2 / 2/ Date: 3// (P;I Z [
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5.13 _Qverpayment/Underpavment

A. This provision applies when the Auditor-Controller determines that an error has
been made to the employee’s earnfngs, taxes, deductions or accrued leaves. In
such casas, the County, for purposes of future compensation, shall adjust sueh ; |
earnings, taxes, deductions or acerued leaves to the correct rate. The Auditor 3 !
shall give written notice to the amployee of the error. As used in thls section: ;

1. “Earnings” means the _blweekt‘;r rate of pay including additional pays, :
differentials and overtime.

2, “Taxes” means payment of Social Security, Medicare or State Disability ;
taxes; excluding federal and state withholding taxes.

3. “Deductions” means employee paid deductlons, including but not limited
to medical premiums and refirement deductions; excluding voluntary
teductions {such as deferred compensation) and Association deductions.

4. “Accrued Leave” means vacation, sick leave, compensatory time off and
alt other types of autharized leave with pay.

5, “Overpayment” means any compensation or accrued leave that has been
ovarpaid or overcredited to an employee regardless of the reason,
Including hut not limited to, administrative, cletical or system errors.

6. “Underayment” means any compensation or accrued leave that has been
underpaid or under-cradited to an employee regardless of the reason,
inctuding but not limited to, administrative, clerical or system errors,

B. In the case of an overpayment of earnings or under withheld taxes or deductions,
the employee shall reimburse the County. The employee has the following
optlons for reimbursement:

R Full payment through a payroll adjustment If total amount of 1;

reltbursement does ot exceed twenty (20%) of biweskly garnings. — i

2. Full payment by personal check, money order or ¢ashier’s check if total
amount of reimbursement exceeds twenty (20%) of biweekly earnings.

F——Epr-instatments—made-through-pavroll-the-number-of-lnstallments-shall
wotexsead-the-nuimberofpay-perlodsoverwhich-the-erreroceurrad

4, An altemative method motually agreed upon by the employes and the
Auditor-Controller,

C. In the case of a [gave accrual error which results in an overpayment, reimbursament
may be made through one (1) of the following methods as mutually agreed to by
the employee and the Auditor-Controller:
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H.

1. Full payment through a payroll adjustment if total amount of
reimhursement does not exceed twghniy.(20%). of biweekly earnings.

2. Full payment by personal chack, money order or cashier's check If total
amount of relmbursement exceeds twenty (20%) of biweekly earnings,
%r@mmmm@mmmawmmmmﬁmmmm
nol-exeoed-the-number-ofpavperodeoverwhich-tha-errar-oecherad
4. In the case of a leave accrual error, which results in an incorrect accrued

leave balance, a one-time adjustment will be pracessed through payroll,

In the case of a leave accrual error, which results in an incorrect acerued leave
balance, & one-time adjustment will be processed through payroll,

In the case of an underpayment, the County will pay the employee a one-time
adjusiment through payrall. The limit described in mumber 7 of this section shall not
apply to undetpayments,

An employee whose employment terminates prior to any relmbursements or
adjustments belng fully completed or satisfied; shall have the remalning balance
withheld from any final compensation due to the employee, providing the final
compensatian is sufficient to provide for full reimbursement or adjustment. If the
employee’s final compensation Is hot sufficient to provide for full reimbursement
or adjustment, the County retains the right to exercise other legal means to
recover the remaining amount owed,

Any amount of overpayment for a period earller than three (3) years prior to the
date of the Auditor's initlal writien notice to the employee shall he deemad
walved and not reimbursable,

The provislons of this sectfon do not apply to grievance disputes which contend
that the County has underpaid by misapplylng or inearrectly interpreting the
terims of this or any previous agreement. The time limits for the filing and
processing of any grievance shall hot be deemed to bé excused, extended or
otherwise modified by the provisions of this section. Nor shall the relief avallable
through the grievance procedure he enlarged by or as a result of the provisions of

Date Passed: u&g‘ ZQ‘D;’W?
Time Passad: ’&:Wﬂ

/f
1

this section

The provisions of this section apply only to errors Invalving earnings, taxes,
deductions and accrued leave. No provision of this section shall preclude the
correctlon or recavery of past errors (overpayments or other losses) which were
the result of othar matters. :

Any disagreement concerning actlons taken under this sub-section, may be referred
1o the grievance procedure contalned In this MOU,
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Tentative Agreement of;

For the County: For the Union:

' Spo‘(&sperson %n Dacker, Chief Spokespersons

Date: l/ ya Tf// 2(/ Date: __f/_&ﬂ@é__m

Burke Dunphy, Chle
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9. VACATION

9.1 Full-time regular or limited-term employees shall accrue vacation benefits for
each pay perlod of continuous service according to tha following schedule:

Pay Perlods Per Pay Perfod  Maximum Earnable
of Conilnunus Vacation Accrual
Servica
0 through 78 3.08 hours 260 200 hours
79 through 260 4,62 hours 240 280 hours
QOver 260 6.16 houts 228 360 hours

Vacation shall accrue from the first pay perlod following the pay period in which
the employee commenced continuous service. If the commencement date was
the first working day of the pay perlod, vacation accrual shall start from such
commencement date,

Tentative Agreement of:
For the County: For the Unian:
sl
Lamlls /Ai_,/zﬂf‘ff % it
Burke Dunphy, Chie!/spc;kaspersun iustin Decker, Chief Spokespersons

Date: l// ?‘"%/ ’Z—C{ﬂ Date: /; /?g?;/ b




Unit 16, AMIMPS Date Passed:_L V2036

Solano County Counter Proposal #1, to Union Proposal # 23 Time Passed:_{ # 145 prvy
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New Sectlon: Certifled Trainer Pay Bifferential Stipend

Employees designated by the Director of Probation to provide training certified by the Board of
State and Community Corrections {BSCC) to Probation Department staff shall receive a pne-
Hme fIfty dolfar {350.00} stipend after deslgnation and upon the completion of a minimum of
one eaeh training.

Tentative Agreement of;

For the County: For the Unlon:
Lok b))
Burke Dunphy, Chief Spokesperson }vén Decker, Chiel Spokespersons

Date: 2’ Date: |
1// %}/Z{@ g lrse
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Parsonal Effects Damage Relmbursement

tf, In the lina of duty at the Solano County Probation Department, an employee's personal
effacts, as defined below, are damaged or ruined, and the employee 15 ineligible for using
existing insurance or Workers Compensatlon (per Labor Code Saction 3208) to repair or replace
the item, the emplayee will be reimbursed for repalr or replacement of such personal effects,

Ta qualify for reimbursemant, the employee must file a request to include a complete report
detailing the events that causad the damage, citing withesses, if any, and presenting the
physical evidence of damage to the immediate supervisor. Such a repart must be submltted
#$ 5000 a5 pussible after the damage occurs and no later than the g g assigne .

I {amage occurs, The Iimmaediate supervisor will survey the damaged properl,v, revlew
the rapart, and make a recomnmendation to the Director of Probation on whether or not
teimbursement is to be made, Tha final decision will be made at the scle discretion of the
Dlrector of Probation, as appropriate.

Relmbursable kems Maximum Amount
Wrist Watch $75.00
Prescription Lenses* 550,00 per lens
Prescription Glasses Frames® 5250.00

Hearing Aid* $300.00

Dentures $240.00/plate

* Reguired i Ih no avent will an officer be ralmbursad I
the damage is de‘rerminecl 1:0 h:.-we been caused by the amployee’s negligence.

r o obtain reimbursement once eligibility has baen establishad, the employee must submit a
gy of the paid bill for repalr or replacement at the time within 15 working days after
mission of the request for reimbursement. The biil must clearly indicate it has beet paid
and must be dated. The date must be within the calendar dates hetween the date of the
request forreimbursement and the date of the 15th working day.

Tertative Agreement of:

For the Union:

For the County:

A&MM

Burke Dunphy, Chlef Spokesperson

Date: /f/ ?’8: / Z@ Date: / /2}? / M

Jystin Decker, Chief Spokesprersans
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3. ASSQOCIATION SECURITY AND RIGHTS
3.1 Assaciation Dues and Service Fees

C. Employees may slgn up for Payroll Deductions of Assoclation dues with the
Association, The Assoclation will certify, in a latter to the County’s Auditor
Controller’s Office - Payroll Bureau, new members of the Association. If
employees opt for such deduction, it is understood that the dues will be deducted
starting from the first day of the pay period following recelpt of the ceriification
and shall continue for the duration of this agreement, or until: 1. the last day of the
last pay period followlng the transfer, promotion, or demotton of the employee to
a different unit; or 2. Until the end of the pay period following notiflcation from
the Association to the County to cease deducting Assoclatlon dues, or a later date as
specified by the Association (to colnclda with the end of a pay perlod} ,Ih.&BLocIaugm

Tentative Agreement of:

For-the County: For the Union:

Tauds A/ny

Burke Dunphy, Chieé;po asparson

Date: ///2?/ 2-@ Dates )/Z 8! '2(5

tin Decker, Chief Spokespersons
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12, BERFAVEMENT LEAVE

A. Employees shall be entitled to  bereavernent leave, not chargeable fo vacation or gick leave in
the event of the death of one of the following members of the employee’s furnily:

* natural, step, adoptive parents and grandparents of the employee

* natural, step, eutrent foster, adopted children® dnd grandehildren of the empleyee;

» 4 person acting in lace paventis for the emplayes;

« nafurel and step siblings of the employee;

» present spouse/domestic partaci of the employes;

* @ person. assuming the role of the employee’s spouse;

* ex-spouse/domestio pariner who 12 a natural parent of a minor child in the

custody of the employee;

= natuial parents and grandparents of the employes’s spouse/domestic partner;

» grandehildren of the employee’s spouse/domestic partner:

+ natural siblings of the employee®s $pouse/domestic partner;

* present spouses/domestic patthers of the erployee’s natural siblings;

» present spouses/dorsestic partners of the employee®s children.

B. Bervavemert leave shall be a meximum of forty (40) howrs within ten (10) consecutive calendar days

' ithin,six (6} months.following the Toss, whetherservices-nre-within-the-Strte-oroutside the
State-of Colfornia. I.éave bensfits will be prorated for part-time employees based ypon the number of
hours worked (for example, 4 half-time entployee has » maximum of twenty (20} hours touse within the
timeframe indicated above). Regmlar, probationary, or litnited-term. part-time cmployees shall be afigible
for bereavement leave il proportion fo their relationship their basic workweek bears 1o forty (40) hours,
Employees desiring more leave may requedt vacation or pther appropriate leave to be gramted at the sole
discretion of the department head.

*Asused-in-thigseetiony the-debinition-silehildreashall inelude a-child-in-utere:
(. An emplayvee whe exper] el ‘ all. bo.gligible for boreavement Jeave in
; gion, ghall be spplicable to the emploved whe
and the grandpareots. Grandparvents shall be
i Galonla days, and taken velthig

Tentative Agreemént of:

For the County: Fox the Unfom:

Loy M

et i yy/ A
Burles Dunphy, Chief Sgokesperson Atstin Decker, Chief Spokespersons
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Date: ' 'II ‘ﬂ / 2’5

Date: “/ ta [ /&5

Date Passed:

Time Pasged:
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MOLU Sectlon 3- Assoclation Security and Rights

Secilon3  Assoclation Security and Rights

__ Date: “\\\a‘\lg

The County agrees to provide the Union the following pay data atthe-end-ofeach-pay

E]ﬂCtl‘OhiC spraadsheelt fnrmat (preferahly in €8V forma’t)

1
2
3
4
5
6
7

Name

Empioyes ID Number
Salary Stap

Hourly Wage

Annual Salary
Differentials

Aty specialty pay

Tentative Agre@memz ofs

For the County: For the Union:

,_ _ / ”}—- - S(I'u‘

Burke Dunphy, Chief Spokes Brson n Decker, Chief Spokespersons

Date: J\/ {a’/ 25
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MOU Section 6~ Benefits
6.12 RBducaii itnbursernent

C. Policy for Tuition Reimbursement

1. Courses must be related to the work of the employee’s position, career
development or occupation in such & fashlon as will éffer substantial benefit
to the Caunty.

2. Courses which are directly related to the employee's work may be taken on not

more than fifty-percent (50%) of the County's time. Employees taking approved
courses which encroach on thelr scheduled working hours may be granted paid time
off for such encroaching hours up to a total maximum amount of paid time off
from work equal to fifty-percent (50%) of the tlass time. Courses not directly :
felatee] to the employee’s work, such as career development, shall be on the |

employee’s own thie,
3, Courses must be taken for credlt; audited courses will not bé reimbursad, ‘
4, Courses must be taken at accredited Institutions. Correspondenca or internet- i

based courses from an aceredited institution will be considered only when
equivalent courses are not available at local acoredited schools, or  when  the
employee’s circumstances prevent the employee from attending local courses.

5. Prerequisite courses for eligible courses or courses which are required for the ;
completien of a specific program are also elighhle for tuitlon reimbursement. '
However, reimbursement shall not be made untll the appropriste eligible :
courses have been satisfactorily completed, !

6. Courses are nat eligible for tuitlon reimbursement If they:

a. Are taken to bring unsatisfactory performance up to an acceptable level,
uress the tourse is direcied to correct a daficlency.

b Aretaken to acqulre skills or knowledgs which the employee was deemed

ta have when appainted. ,

£ Duplicate in-services tralning which Is avallable. I

1

d. Duplicate tiining which the employee has already had. ;

, ‘ I

7. Conventlons, workshops, Institutes, etc, are not Included In the Tultlon g
Reimbursement Program. i

8, Reimbursement shall be subject to cortification by the department concernad i

that the course of study is difactly related to the work of an employee.




Unig 16, AMMPS Dute Passed:

Salano County Counter Proposal#1 to Unlon Proposal # 20 Time Pagsed:
QU Sectlon 6- Benaflits

9 Raquests for relmbursement must be approved bafore the course 15
undertaken and such approval shall be subjact to the avallabllity of funds for tultlon
relmburserment within the Department of Human Resources,

1. Reimbursement shall be made only upon presentation of evidence of payment
for and successful completion of courses (as evfdence by a passlng grade
H g e FSe

il nplete the degree prog .1; and 8 satlsfactory(standard
or above) current performance evaluatlan The request must be submitted
within the same ﬂsca,l year tha course wasy completed andﬁgsumgm;amn

D, Nature of Reimbugsement

1, Reimbursemant may be made in the amount of fifty percent {50%) of actual
out-of-pocket expanditurss for tuition, reglstration faes, laboratory fees and
required textbooks. Other related expenses and incidental costs are not
reimbursibie,

X, Raimbursament shall be Bmited as follows:

a. No employea shall be raimbursed for mote than two [2) coursas in a single
sernastei ar quarter hen t[] g

b, The maximum relmbursement that may be received by anemployee
In one fiscal year shall be éwe-thousand-($2.000)-dollars-Effective-July-1;
2023 the-maximum-relmbursement-that-may-be-recalved-by-an-employes
In-ene-fiscal-year-shall-kie five thousand dellars {35,000).

c. An employee shall be relmbursed for expenses totaling five dollars ($5.00) ar

_ . more for a_single_course. Expenses less than five dollars{55.00).fora_single_—

course are not reimbursahle.

d. No employee shalt be relmbursed for non-resident fees above the normal
resldent fees,

E. Procedure for Tuition Reimbursement

1. Prior to the course start dale, fFhe employee shall submit the request to thelr
department head who shall either recommend approval of the request or deny It,

basad on the criteria set forth In this policy. If the department head recommends
approval, the department head shall forward the application 1o the Director of
Human Resources or the Director’s daslgnes,
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MOU Section 8- Benefils

Tentative Agraement of:

The employee shall apply for Tuliion Relmbursement through such supervisory
channels as are designated by the head of department head, on forms provided by
the Director of Human Resources or the Diractor's designee,

An employee may appeal denial of the request by the department head to the
Director of Human Resources or the Dlrector's designee and the Director of
Hurnan Resources’ or the designee’s decision {unless the reason for danial is
lack of funds) to the grlevance procedure provided In this MOU,

'Upc-n cempletion of an approved course, the employee shall request the

institution to certify fees paid and grade achleved, and o send certification to the
Human Resources Department. The employee shall also present evidence of
paymant of requirer textbook costs.

The depariment head may requlre that the employee evaluate the course In writing
and forward such evaluation to the Human Resources Department through notmal
supervisory channels,

For the County: For the Union:

Burle Dunphy, Chief Spokesperson

;usﬁj Deckar, Chief Spokespersons

Date: H !lﬁ ! LS Da‘l:e:‘ {V&:’l ZS
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2025 Contract Negatiations
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Date Presented: 9/10/25

A, TInrecognition that their responsibilities ovcasionally require work in exosss of

the normal 40 hour week, employees shall receive an Administrativg Leave
Benefit. This is in lew of any payment or compensatoty time off for work:
performed i éxcess of 40 hours per week. Eighty (80) hours of Administrative
Leave shall be granted anually for all qualified mierabers of the bargaining vunit
effeciive-July. 1 of éach year. Any.employee.incumbent in.an eligible. position
for Tess than a firll fiscal year shall be eligible for 2 pro-rata Tump sum numiber
of Administrative Leave hours at a rate of 3.0769 howrs times the number of
full pay periods remaining in the fiscal year. Bmployees working in regular
positions on a less than foll-time basis shall accrue Administrative Leave.on a.
pro ratd basis, propaitional to the mumber of autharizad houts employed.

Use of Administrative Leave is subjeot to the approval of the Departiment Head.
Adminigteative Leavé may be taken in incréments allowed by the County’s
payrell system In the event it is the Department Heoad’s determination that an
eraployes covered by this provision had worked an extraordinacy number of
hours over the forty (40) hour warleweck, the Department Head, may approve
addifions] informal Administeative Leave for that employes.

No eligible employee shall carry over Adminisiative Leave from one fiseal
year o another Eligible management employees who have umnsed
Adminisirative Leave ul the end of the fiscal year shall have their unused
amtwal Administrative Leave converted to their Retirement Health Savings
Acconnt in July of each year.

Restrivtions Regarding the Use of Adniinistrative Leave

L Subject:io advange approval by the Department head, Aduniinistrative
Leaye may betdken at any time ducing the fiscal year, but must be taken
within the fiseal year in which it fa given, Adminisirative Teave may be
used as sick lgave, bul only after all accrued sick leave has been
exhavistod.

2. No person shall bepermittsd to work for compansation for the County
in any ocapacity while.on paid Administeative Leave,

3. No eligible einployee shall carry aver Administrative Leave from one




fiseal year to another. Any eligible employee who separates from
County employment shall not receive any compensation for any unused
Administrative Leave. Bmplovees terminating sioployiment begause of

regular.or disability retirement shall be paid for upuscd Administative
~ Leave io the following manner:
Convert all 1o the Retirement Health Savines Aecount to pay for
Ietiree healil,

4, A Department Head may require employees covered in this section to
work: beyond the official forty (40) hour workweek. Administrative
Leave will constitute full compensation for such overtime worl.

5. Employees who promote into a covered classification and have
accurnulated compensatmy time off are pmd off for all accmed CTO
- - hours.

Far the Union: For the County:

%}W*“W | %&m&@ a %@fﬁﬁﬁ

/
Date: /CV,Z 2 /,25 Date: ][ / AN / 25




